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DEPARTMENT OF EDUCATION 

Department 
of Education 

January 15, 2016 
Via email attachment 

George Chambers, Board President 
Odyssey Charter School 
Barley Mill Plaza, Building 22 
4319 Lancaster Pike 
Wilmington, DE 19805 

Dear Mr. Chambers: 

The Townsend Building 
40 I Federal Street Suite 2 

Dover, Delaware 19901-3639 
DOE WEBSITE: http://www.doe.kl2.de.us 

Steven H. Godowsky 
Secretary of Education 
Voice: (302) 735-4000 
FAX: (302) 739-4654 

Thank you for submitting a minor modification for review by the Department of Education. 

According to 14 DE Admin. Code 735.9.3.3, "The Secretary may refer a minor modification request to 
the Accountability Committee for review if the Secretary determines, in her/his sole discretion, that such 
review would be helpful in her/his consideration of the application. If the Secretary refers a minor 
modification application to the Accountability Committee, she/he may decide the application based on 
any report from the Committee and the supporting documents related to the application. The applicant 
for a minor modification shall be notified if the minor modification request has been forwarded to the 
Accountability Committee. The applicant may be asked to provide additional supporting 
documentation." 

Upon initial review ofthe application, I have decided to refer Odyssey's minor modification request to 
the Charter School Accountability Committee (CSAC) for review because such review would be helpful 
to my consideration of that application. 

Jennifer Nagoumey from the Charter School Office will be in contact with you shortly to discuss the 
timeline for the review process. Please contact her with any questions. 

Sincerely, 

Steven H. Godowsky 
Secretary of Education 

cc: David Blowman, Deputy Secretary, Delaware Department ofEducation 
Jennifer Nagoumey, Executive Director, Charter School Office, Delaware Department of 

Education 

1HE DELAWARE DEPARTMENT OF EOUCA TION IS AN EQUAL OPPORTUNITY EMPLOYER. IT DOES NOT OISCRIMINA TE ON llfE BASIS OF RACE, COLOR, RELIGION, NATIONAL 

ORIGIN, SEX. SEXUAL ORIENTATION, MARITAL STATUS, DISABILITY, AGE OR VIETNAM ERA VETERAN'S STATUS IN EMPLOYMENT, OR ITS PROGRAMS AND ACTIVITIES. 


