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In September 2012, the Delaware Department of Education in conjunction with the State Board of Education released the 
Performance Framework which outlines clear academic, organizational and fiscal standards by which all Delaware public charter 
schools will be evaluated. The Performance Framework was developed to ensure that each and every Delaware charter school is 
serving students with a high-quality public education. The Performance Framework focuses on outcome measures that align with 
the Department’s major goal of providing a high quality education for all students. The evaluation of a school’s performance as 
measured by the Performance Framework will be a major component in making the high-stakes decision to renew or not renew a 
charter school in Delaware. 
 
As stated in 14 Del. C. §514A(g), in making charter renewal decisions every approving authority shall: 

(1) Ground its decisions in evidence of the school's performance over the term of the charter contract in accordance with the 
performance agreement set forth in the charter contract; 
(2) Ensure that data used in making renewal decisions are available to the school and the public; and 
(3) Provide a public report summarizing the evidence basis for each decision. 

 
The renewal application has been aligned with the measures and targets within the Performance Framework. The decision to renew 
a charter will be based on a comprehensive review, guided in part, by the following three questions:  
 

1. Is the academic program a success? 
2. Is the school financially viable? 
3. Is the school organizationally sound? 

 
A successful application will provide a well-conceived plan for the next five years and a compelling rationale and clear evidence for 
renewing the school’s charter. Successful applications will include an analysis of the school’s performance review and provide 
additional evidence, beyond the data contained in the renewal report, supporting its case for charter renewal. The renewal 
application also gives a school the opportunity to examine its progress towards meeting its mission, goals and objectives, assess its 
strengths and needs, and plan its course for the future.   
 
This report serves as a summary of the strengths, areas of follow-up, and/or concerns identified by members of the Charter School 
Accountability Committee (CSAC) during their individual reviews of the charter applicant’s renewal application, Performance Review 
Reports, Annual Reports, and Performance Agreements and during the CSAC meetings. Areas that are marked “None stated” mean 
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that evidence provided in the renewal application and/or Performance Review Reports was sufficient and no follow-up questions 
were asked of the applicant around that particular part of the application.  
 
The following were in attendance at the Initial Meeting of the CSAC on 10/07/2013: 
 
Voting Committee Members of the Charter School Accountability Committee  

 Mary Kate McLaughlin, Chief of Staff, Delaware Department of Education (DDOE)(Chair of the Committee) 

 Karen Field Rogers, Associate Secretary, Financial Reform & Resource Management, DDOE 

 Rich Heffron, Senior Vice President Government Affairs, Delaware State Chamber of Commerce 

 Paul Harrell, Director, Public & Private Partnerships, DDOE 

 April McCrae, Education Associate, Education Associate, Science Assessment and STEM, DDOE 

 Barbara Mazza, Education Associate, Exceptional Children Resources, DDOE 

 Tasha Cannon, Deputy Officer Talent Recruitment, Selection and Strategy, Teacher & Leader Effectiveness Unit (TLEU), DDOE 
 

Staff to the Committee (Non-voting) 

 Chantel Janiszewski, Education Associate, Charter School Office, DDOE 

 Catherine Hickey, Deputy Attorney General, Counsel to the Committee 
 
Ex-officio Members (Non-voting) 

 Kendall Massett, Executive Director, Delaware Charter School Network  

 Donna Johnson, Executive Director, Delaware State Board of Education 
 

Representatives of Reach Academy for Girls Charter School 

 Lloyd Casson, Board President 

 Duane Werb, Attorney 

 Maureen Thomas, Business Manager 

 Tara Allen, School Leader 

 Trisha Neely, Consultant 

 Dorcell Spence,  Consultant 

 Maria Banks, Curriculum Coach 
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Summary of the charter school’s performance as measured by the Performance Framework (please refer to the Performance 
Review Reports posted on the DDOE Charter School Office’s website to view the multiple measures used to calculate these overall 
ratings as well as comprehensive performance trends over the past three years): 
 
Academic Performance  
 

2010-2011 2011-2012 2012-2013 

Falls Far Below Standard Falls Far Below Standard Falls Far Below Standard 

 
Financial Performance 
 

2010-2011 2011-2012 2012-2013 

Does Not Meet Standard Does Not Meet Standard Meets Standard 

 
Organizational Performance 
 

2010-2011 2011-2012 2012-2013 

Not calculated during this year Meets Standard TBD* 

 
 
* To Be Determined 
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SECTION 1: Overview 
 
1.1 Basic Information  
 

QUESTION 

a) Provide the School’s Basic Information: 

Name of School, Year School Opened, Grade Levels and additional grade levels approved to be served in the next charter cycle, Current 
Enrollment, Approved Enrollment, Current Waiting List by grade, School Address(es) District of Residence, Website Address, Name of School 
Leader, School Leader Email and Phone Number, Name of Board President, Board President Email and Phone Number. 

b)    Provide the School’s Current Year Enrollment and Demographic Information. 
 
 

Strengths, areas of follow-up, or concerns: 
Mr. Harrell asked if it was a coincidence that there are 26 students identified as Students with Disabilities and 26 students identified as English 
Language Learners. Ms. Allen stated that yes, this was a coincidence.  
 
Ms. Johnson stated that the percentage of Students with Disabilities enrolled at Reach Academy for Girls does not mirror the demographics of 
the district in which the school resides, or used to reside. She asked what the school’s plans are for increasing the number of students with 
disabilities including any plans for outreach programs. Ms. Allen stated that they do not have a specific outreach program at this time, and they 
have not focused solely on increasing those numbers as they embrace everyone that applies.  
 
1.2 Educational Program 
 

QUESTION 
 

a) Describe the school’s educational philosophy and any unique and innovative features in the educational program.  Unique and innovative 
features may include, but are not limited to, curriculum, instruction, school culture and discipline, community and parental involvement, 
teacher and staff development, school operations and management, and extra-curricular or after-school programming.  
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Strengths, areas of follow-up, or concerns: 
None stated.  
 

 
 
 
 

SECTION 2: Academic Framework 
 

2.1 Is the Academic Program a Success? 
 

QUESTION 
a) Discuss the school’s academic achievement results over the last four years. How has the school performed with regards to student growth 

and proficiency measures over the last charter term? In the absence of expected achievement, identify proposed changes to instructional 
practices that your school will implement to improve the school’s academic performance and student outcomes. 

 

 

Strengths, areas of follow-up, or concerns: 
Ms. Mazza asked if the enrichment program at Reach Academy for Girls was part of their Response to Intervention (RtI) program or an addition 
to RtI. Ms. Allen stated that the enrichment program was offered in addition to their RtI program. 
 
Ms. Mazza asked what the school’s plans are for working with teacher to build their capacity to drill down into their students’’ data to make 
instructional decisions. Ms. Allen stated that instead of having one Professional Learning Community (PLC) meeting per week with a data coach, 
they now have two PLC meetings with the instructional coach. Teachers have very large binders with student data and these data are discussed 
during PLC meetings. She added that they provide monthly reports on the Academic Performance Framework to their Board.  
 
Mr. Heffron stated that while it appears that the academic performance of Reach “originals” has improved over time, the academic performance 
of all students is trending downward. He asked whether students are coming into the school performing below grade level or if parents are 
sending students to Reach because they’re failing in traditional public schools. Ms. Allen stated that the girls that have stayed at Reach for three 
years have shown improvement and that new students are coming in with deficiencies. She added that once these students accept the “Reach 
way”, they start to improve.  
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Ms. Cannon asked what the acclimation process is for new students. Ms. Allen responded by describing the Open House as a way to “tell their 
story”. Ms. Allen added that they have an open door policy and parents do not need an appointment to come into the school and visit the 
classrooms. She stated that their largest advertisement is word of mouth.  
 
Mr. Harrell noted that as reported in the renewal application, there is a very small waiting list for Reach Academy. In addition, he stated that 
Reach Academy has a horrendous academic record and this seems to be a hard sell. Ms. Allen replied that after the mishaps of their first year, it 
was a little bit of a struggle to bring students in. She added that their class sizes are no larger than 25 and that each year enrollment is steady. By 
keeping classes small, teachers can provide more individualized attention. She feels that “test scores don’t tell it all – while test scores are 
important, we’re beyond test scores”. She added that their motto is to educate the whole child outside of reading, writing and mathematics, and 
this is what keeps parents coming back.  
 
Ms. McCrae noted that the data presented and discussed on page A-7 of the renewal application is troubling in that the comparison Reach 
Academy has made is invalid – it is inappropriate to compare the proficiency of the student population at Reach Academy for Girls to the state of 
Delaware as Reach is an all-girls school and the statewide proficiency includes both males and females. In addition, it is unclear how many 
students comprise “Reach originals”, therefore it is unclear whether the data presented are accurate. Ms. McCrae asked that these data be 
“cleaned up” and compare “like to like”. Ms. Allen stated that the student size of “Reach originals” is 23 and she was not aware that she could 
disaggregate state level data. She added that they tried to show that the girls who have been with them the longest, who get the “Reach way”, 
are progressing, and that they do have a large population of new students that has come in with deficiencies.  Ms. McCrae also noted that even 
the math proficiency of Reach Academy’s “originals” is well, well below average and actually showed regression not only from last year, but even 
from 2010-2011. Ms. Allen also stated that they are aware of the change in test scores and have made changes to staff. Ms. Johnson noted that 
if the number of Reach originals is 23, then the data presented in Section 5 of the renewal application does not match.  
 
Ms. Johnson stated she had the same concerns as Ms. McCrae. She added that there are no data to indicate the academic achievement of 
students who came into the school at 7th or at 8th grade, and there are no data to indicate how students are performing after one and/or two 
years at Reach Academy. Ms. Johnson noted that it would be appropriate for Reach Academy to differentiate its data by year rather than over 
three years to establish the impact the education program has had on its students. She also noted that the disconnect between Reach 
Academy’s performance and Statewide performance is huge. Moreover, Ms. Johnson referenced that Reach Academy’s Academic Performance 
Review Report indicates that for the past three years, the school has been performing at the lowest quartile of all schools in the state of 
Delaware. Reach is performing at the bottom of that quartile. She added that “we want to see growth and instead, we see regression”. Ms. Allen 
stated that they understand this 100 percent and recognize the urgency to “get these girls on track”. Ms. Johnson also added that even if the 
students are not reaching proficiency levels, the number of students not reaching their growth targets is a concern.  
 
Ms. Johnson asked if the intent of this renewal application was to also ask for a modification of its education program since STEAM (Science, 
Technology, Engineering, Arts and Math) is mentioned as an educational program, which is different from the education program approved in 
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Reach Academy’s charter. Ms. Allen replied that this was not their intent and that they are aligning their curriculum to the Common Core State 
Standards. Ms. Johnson asked if school leadership recognized that a change to Expeditionary Learning, discussed on p. A-5 of the application, 
also mentioned in the renewal application, was considered a major modification. Ms. Allen stated that she did not realize this would be 
considered a modification. Ms. Johnson also noted the requested change in authorized enrollment within the renewal application. Ms. 
McLaughlin asked if it was the intent of Reach Academy to change its educational program and increase its enrollment. Ms. Allen replied that 
this was their intent, but they were unaware that they could include that request as part of the renewal application process and thought their 
enrollment needed to remain as it is now. Ms. McLaughlin stated that she heard two things: one, a modification for increased enrollment, and 
two, a change in the educational program and asked if this was Reach Academy’s intent. Ms. Allen stated this is their intent. Ms. Hickey added 
that if these are changes they are seeking to make, the Department of Education must receive a formal letter of intent from Reach Academy 
within the next couple of days, and the feasibility of including those requests in the renewal application process will be assessed.  No formal 
request to include any modifications to the school's educational program or authorized enrollment was received by the time this report was 
finalized and issued. 
 
Ms. Johnson asked what type of professional development opportunities and at what depth have the teachers been engaged in for Common 
Core in ELA and Math. She also asked how teachers were integrating the standards in lesson plans and units of instruction. Ms. Banks stated that 
teachers and instructional specialists are a part of DDOE’s Common Ground for the Common Core initiative, that they submitted a plan, and that 
every Monday and Tuesday during the past summer, the teachers worked to redevelop their units of instruction. In addition, they had speakers 
come in to provide professional development. While not a part of the CSAC discussion, it is important to note that the Delaware Department of 
Education has no evidence that Reach Academy continued with its participation in its Common Ground Initiative.  
 
Ms. Johnson asked that given that the data binders that the teachers have are so large, how statewide resources such as the Education Insight 
Dashboard are being integrated to help manage and analyze data. Ms.  Banks replied that they have been developing common assessments and 
using them not as benchmarks, but as tools to gather data because it is their fervent prayer that based on the outcome of the CSAC meeting will 
allow them to put what they need on the Dashboard. They have been working to make their assessments mirror what they see on the Education 
Insight Dashboard.  
 

 
 
 
2.2 College and Career Readiness Measures (For High Schools Only) 
 

QUESTION 
Is the school preparing students for college and career?  
a)    Describe how the school evaluates and tracks whether students are ready for college and career. Examples may include SAT results, 
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graduation rates and enrollment in post-secondary institutions.     
 

 

 
 
 
2.3 Mission 
 

QUESTION 

Is the school meeting its mission? 
a) State the mission of the school as it appears in your charter application. How does your school measure and track mission 

accomplishment? 
 

Strengths, areas of follow-up, or concerns: 
Ms. McCrae noted that the information provided in the renewal application does provide an answer to whether the school is meeting its 
mission, however she was concerned that since multiple initiatives were being implemented simultaneously (e.g., STEAM, Expeditionary 
Learning), what was missing was a school wide approach to building and improving school culture.  

 
 
 
 
 

SECTION 3: Organizational Framework 
 
3.1 Education Program 
 

QUESTION 

Is the school implementing the essential terms of the charter’s education program as defined in the current charter, and complying with 
applicable state and federal requirements? 

a) Provide specific examples of how your educational program is in compliance with instructional days/minutes requirements, the use of 

Strengths, areas of follow-up, or concerns: 
N/A.  
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state assessments, and Delaware content standards requirements.  
 

  

Strengths, areas of follow-up, or concerns: 
Mr. Harrell asked how many teachers are in the school and how many of them are new. Ms. Allen stated that there are thirty two total teachers 
and of those, ten are new this year.  
 
While not a part of the CSAC discussion, it is important to note that Reach Academy was required to submit Math and English Language Arts 
units of instruction and scopes and sequences to demonstrate alignment to the Common Core State Standards as required by Delaware Code. 
Both Math and ELA were approved for alignment by content specialists at the Department of Education.  

 
 
3.2 Students with Disabilities and English Language Learners 
 

QUESTION 
Is the school protecting the rights of students with disabilities and English language learners? 
 

a) Describe the process by which students with special needs are identified and evidence that the school is effective in providing the right 
resources and services for students with disabilities. 
 

b) Describe the process by which students with English language learners are identified and evidence that the school is effective in 
providing the right resources and services for these students. 

Strengths, areas of follow-up, or concerns: 
Ms. Mazza asked Ms. Allen to describe how Reach Academy approaches the IEP process and what is the school doing instructionally for students 
with disabilities. Ms. Allen stated that students’ accommodations are sent to the teacher to ensure that students receive their accommodations. 
In addition, there are Reading Specialists and Math Specialists that “push in” to the classrooms. Ms. Mazza asked what Reach Academy’s process 
for ensuring students’ goals are monitored through progress monitoring, and Ms. Allen replied that the Special Education Coordinator provides 
teachers with strategies to differentiate lessons. Lesson plans are also sent to the Special Education Coordinator so she can see if she needs to 
use her own lesson plans instead. Ms. Mazza asked how Reach Academy monitors interventions and Ms. Allen stated that she thinks the Special 
Education teachers monitor their students’ progress and then go in to help the teachers. 
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3.3 Attrition and Enrollment Stability 
 

QUESTION 
3.3 Is the school monitoring and minimizing attrition rates and maintaining enrollment stability?  
 
a) Fill in the following chart with the appropriate enrollment information over the last 4 years. 
 

b) Provide information regarding the school’s attrition rate over the last 4 years. Using data starting with the number of students enrolled in 
September, what number and percentage of students transferred out of the school by the end of the school year?  

 
c) How does the school both monitor and plan to minimize attrition rates? (Attrition rate is calculated by the number of students leaving the 

school during the school year over number of students enrolled in the school on September 30.) Provide a summary of why students left your 
school.  

 

Strengths, areas of follow-up, or concerns: 
None stated.    

 
 
 
3.4 Financial Reporting and Compliance 
 

QUESTION 
Is the school meeting financial reporting and compliance requirements?   
a) Provide specific examples of how your school complies with applicable laws, rules, regulations and provisions of the charter relating to 

financial reporting requirements. 
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Strengths, areas of follow-up, or concerns: 
None stated.  

 
 
3.5 Governance Requirements 
 

QUESTION 
Is the school complying with governance and reporting requirements? 
a) Provide a current organizational chart, which includes the Board of Trustees. 

 

b) Provide information regarding how the Board of Trustees effectively evaluates the school administration. What policies and procedures are 
in place to evaluate the school leader on an annual basis?    
 

c) Identify the school’s plan to ensure the effectiveness of its Board of Trustees, including governance training and new member induction.  
 

d) Describe the school’s plan for procedures it will follow in the event of the closure or dissolution of the school, including a plan to set aside 
sufficient funds to cover the salaries owed to those employees who are paid over a 12-month period. 

 
 
 

Strengths, areas of follow-up, or concerns: 
None stated.  

 
3.6  Staff and Student Rights 

QUESTION 
Is the school protecting the rights of all students and employees? 
a) Explain how the school is complying with federal Highly Qualified Teacher and Paraprofessional requirements within Title II of the ESEA. 

What policies and procedures are in place to ensure state certification requirements and background checks are completed? 
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3.7 Facilities, Grounds, Transportation, Health and Safety 
 

QUESTION 
How is the school ensuring compliance with regulations governing school facilities, grounds, transportation, safety and health related 
services? 
a) Provide evidence that the school is complying with statutory regulations regarding school facilities, grounds, and transportation, safety and 

health related services (including compliance with school nurse requirements as well as school breakfast & lunch requirements).  
 
b) Describe your school’s emergency management plan and how it aligns to statutory regulations.  

  

 
b) Describe how the school utilizes educator evaluation as required by state code and regulation, including how the school evaluates teachers 

and specialists.  This should include the usage of multiple measures for student growth, and a state-approved system for appraising teacher 
and specialist performance.   
 

c) Explain how high expectations are communicated to both students and teachers and how the school’s policies foster a positive school 
culture that allows for the fulfillment of the schools mission/educational goals. Evidence should include levels of disciplinary referrals, class 
attendance, and participation in school events and activities. 

 
d) Describe your school’s admissions and enrollment practices and the actions your school has taken to ensure compliance with 14 Del C. 

Chapter 5 (§506). 
  

Strengths, areas of follow-up, or concerns: 
Ms. Johnson asked of the ten new teachers, how many are on an emergency teaching certificate and how many are brand new to the teaching 
profession. Ms. Allen stated that four of the ten new teachers are first-year teachers and two of those four are on emergency certificates.    
 
Ms. Mazza asked how Reach Academy tracks its suspensions of students with disabilities. Ms. Allen stated that staff knows “off-hand” to keep a 
check on the number of suspensions and that they try to keep students in school.  
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Strengths, areas of follow-up, or concerns: 
Ms. Johnson indicated that Reach Academy’s emergency management plan should have been updated upon moving to its new location and 
asked for the school’s progress in updating that plan. Ms. Allen stated that Reach Academy will be attending the training offered by the 
Department of Education on October 24, 2013.     

 
 

SECTION 4: Financial Framework 
 
4.1 Financial Viability 
 

QUESTION 
Is the school fiscally viable? 
a) Present the following information regarding your school’s fiscal viability over the last four years (3 years if this is your first renewal). Please 

use audited financial information for the years 2009-2010, 2010-2011, 2011-2012 and 2012-2013(if available).  Financial ratios for the year 
ended 2012-2013 may not be available, as audits are not due until October 1, 2013. 

   
o Current Ratio (working Capital Ratio): Current Assets divided by Current Liabilities 
o Unrestricted Days Cash: Unrestricted Cash divided by (Total Expenses /365) 
o Enrollment Variance: Actual Enrollment divided by Enrollment Projection in Board-Approved Budget 
o Is the school in default of loan covenant(s) and/or delinquent with debt service payments? (Y/N) Please explain. 
o Total Margin: Net Income divided by Total Revenue 
o Debt to Asset Ratio: Total Liabilities divided by Total Assets 
o Cash Flow: Provide evidence that your school’s cash flow is positive each of the last 3 years of operation. 
o Debt Service Coverage Ratio: (Net Income + Depreciation + Interest Expense) / (Principal and Interest Payments) 

 
 

b) Provide a summary of findings from independent audits and, where applicable, how the school developed and implemented a corrective 
action plan in response to audit findings.  (If necessary, evidence may be attached as clearly labeled documents in the Appendix.)     

 

 

c) As an appendix, provide a budget summary, narrative, and cash flow for fiscal year 2012-2013 and the approved budget for 2013- 2014 in 
the prescribed DDOE format. In addition, provide projected budgets through 2018-2019 in the prescribed DDOE projection format. Do not 
include any reliance on outside fundraising unless the school can document that funding has been secured.   
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Strengths, areas of follow-up, or concerns: 
Ms. Field-Rogers asked for clarification of “Other funds” in the budget, specifically what assumptions are made about sources of fundraising. Ms. 
Thomas stated that funds are collected through cookie dough sales and are mostly comprised of student-driven donations and solicitation of 
funds by the Board. Ms. Field-Rogers also asked for clarification of “Construction and Bank Loans” listed in the budget. Ms. Thomas stated that 
they do not have any construction and bank loans and these funds actually represent funds for before and after school care. Ms. Field-Rogers 
requested clarification of $8000.00 listed as “Other funds” under Student Supports. Ms. Thomas stated that these funds are allocated to student 
activities.   
 
Ms. Johnson noted that Reach Academy’s enrollment variance was below 80% in 11-12, and asked for the current enrollment number. Ms. Allen 
stated that current enrollment is 468 students.  

 
 
 
 
 
 

SECTION 5: Five-Year Planning 
 
5.1 Projected Enrollment  
 

QUESTION 
a) Provide a five-year enrollment chart by grade level, in the prescribed format below. Ensure that the chart allows for the natural progression 

of students from year-to-year.  
 
 

Strengths, areas of follow-up, or concerns:  
Ms. McLaughlin clarified that Reach Academy may submit a formal request for increased enrollment regardless of whether they change their 
education program to Expeditionary Learning.  
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5.2 Plans for the Next Five Years 
 

QUESTION 
What are the school's plans for the next five years of the charter?   

a) Describe what changes and improvements the school will undertake in the next five years based on the school's examination of results and 
student performance outcomes.   

b) Provide goals and performance outcomes, including assessment tools and measures to be used. Provide a rationale for the identified goals 
and assessment measures.  

c) In the format below, provide any mission-specific goals that you will include in your Performance Agreement. (Please note:  mission-specific 
goals are optional) 

d) Provide detailed information on the school's plan for any changes or improvements to its facility for the five years of the next charter. The 
plan should include an adequate and detailed financial arrangement and timeline for the proposed facility improvements. 

 
 

Strengths, areas of follow-up, or concerns: 
Ms. Johnson noted that through its narrative in the renewal application, Reach Academy expects to increase academic performance as 
measured by the Performance Framework by 15% each year.  She asked what the rationale is behind this aggressive goal. Ms. Banks stated that 
this was a mistake and what they meant to say was a 5% increase each year over the next 3 years for a total of 15%. Ms. Johnson noted that this 
level of growth will not be enough to meet standard.  
 
Ms. Johnson asked if there is a process in place to handle parent complaints. Ms. Allen stated that any parent complaint received by the school is 
forwarded to the Board. 
 
Ms. Johnson asked if educational services are provided for students who are suspended or expelled from school. Ms. Allen stated that work is 
sent home and time is provided upon a student’s return to catch up and complete all missed work.  

 
Conclusion: 
 
At the conclusion of the meeting, Ms. McLaughlin asked the voting members of the CSAC if there was any additional information they required 
at this time in order to inform their decision-making. The result was as follows: 

Rich Heffron: No 
 Paul Harrell:  No 
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 Karen Field-Rogers:  No 
 Tasha Cannon: No 
 Barbara Mazza:  No 

April McCrae: Requested that Reach Academy clarify the data presented in Section 2.3 of the renewal application.  
 
Ms. McLaughlin then asked the voting members of the CSAC if there were any sections of the application that they felt warranted a “Does Not 
Meet Standard” rating at this time based on their review of the application and the discussions at the meeting. The result was as follows: 
 Rich Heffron: No 
 Paul Harrell:  Section 2 Academic Framework does not meet standard 
 Karen Field-Rogers:  Section 2 Academic Framework does not meet standard 
 Tasha Cannon: Section 2 Academic Framework does not meet standard 
 Barbara Mazza:  Section 2 Academic Framework does not meet standard 
 April McCrae: Section 2 Academic Framework does not meet standard 


